
Please Print

Position (s) Applied For Date Of        Date of  Application  

How Did You Learn About Us?

 Advertisement         Employment Agency          Friend         Relative         Walk-In         Other _______________

Last Name                                                         First Name                                                    Middle Name

Address           Number                         Street                                        City                     State                 Zip Code

Telephone Number(s) Social Security Number

If you are under 18 years of age, can you provide required proof of your eligibility to work? 

   Yes                       No               NA

Have you ever filed an application with us before ?    Yes                       No

If  yes, give date  ____________________

Have you ever been employed with us before ?    Yes                       No

If  yes, give date  ____________________

Are you currently employed ?    Yes                       No

May we contact your employer ?    Yes                       No

Are you prevented from lawfully becoming employed in this
country because of Visa or Immigration Status ?
Proof of citizenship or immigration status will be required upon employment    Yes                       No

On what date would you be available for work ? __________________________________________

Are you available to work:       Full Time             Part Time           Shift Work            Temporary

Are you currently on "lay-off" status and subject to recall?    Yes                       No

Can you travel if a job requires it ?    Yes                       No

      
Have you been convicted of a felony within the last 7 years ?    Yes                       No
    Conviction will not necessarily disqualify an applicant from employment.

If yes, please explain : 

WE ARE AN EQUAL OPPORTUNITY EMPLOYER



EDUCATION Name and Address of School Course of Study Years
Completed

Year
Graduated

Two Year
College

Undergraduate
College

Graduate
Professional

Other
(Specify)

Indicate any foreign languages you can speak, read and / or write
Fluent Good Fair

Speak

Read

Write



Describe any specialized training, apprenticeship, job-related skills and extra-curricular activities.

Employment Experience
Start with your present or last job.  Include any job-related military service assignments and volunteer activities.
You may exclude organizations that indicate race, color, religion, gender, national origin, disabilities or other
protected status.

Employer Dates Employed
From

To

Work Performed

Address

Telephone Number(s) Hourly Rate/Salary
Starting 

Final
Job Title Supervisor

Reason for Leaving

Employer Dates Employed
From

To

Work Performed

Address

Telephone Number(s) Hourly Rate/Salary
Starting 

Final
Job Title Supervisor

Reason for Leaving

1.

2.



Employer Dates Employed
From

To

Work Performed

Address

Telephone Number(s) Hourly Rate/Salary
Starting 

Final
Job Title Supervisor

Reason for Leaving

Employer Dates Employed
From

To

Work Performed

Address

Telephone Number(s) Hourly Rate/Salary
Starting 

Final
 

Job Title Supervisor

Reason for Leaving

3.

4.



Additional Information

Specialized Skills             Check Skills/Equipment Operated
 
____ 10 Key                         ____ Netscape Internet Exp.                       Journeyman Qualified

____ IBM PC                       ____ Excel                                      ____ Vertical Mill           ____ Fork Lift

____ APPLE PC                  ____ PBX                                        ____ Lathe                      ____ Shear

____ Keyboard data entry    ____ Word 95/97                            ____ CNC Mill               ____ Break
         words per minute
                                                                                                      ____ Welding                 ____ Drill Press

State any additional information you feel may be helpful to us in considering your application.

Note to applicants: DO NOT ANSWER THIS QUESTION UNLESS YOU HAVE BEEN INFORMED
                                ABOUT THE REQUIREMENTS OF THE JOB FOR WHICH YOU ARE
APPLYING.

Are you capable of performing in a reasonable manner, with or without a reasonable accommodation, the
essential activities involved in the job or occupation for which you have applied? A description of the
activities involved in such a job or occupation is attached.

______ YES       ______ NO

References (please include name, address and phone number)



1.                                                                                                    

2.                                                                                                    

3.  

4.                                                                                                   

                                      

Other:               

Employment Release and Verification Statement          
PLEASE CHECK BOXES AS READ:



 I understand that this application and any attachment are the property of  Sensoray Inc.

 I authorize Sensoray to investigate my past employment or education and any other matters that
Sensoray  deems relevant. I authorize you to request and receive such information and I release
all such parties from all liability for any damage that may result from furnishing such
information to you. I also release Sensoray from all liability which might result from making the
investigation.

 Any offer of employment tendered me is based upon my agreement to abide by the rules and
regulations of Sensoray and acknowledgement that such rules and regulations may be changed
interpreted, or withdrawn by Sensoray at any time without prior notice to me.  I understand that
this  application  is  not  an  employment  contract  and,  as  such,  does  not  guarantee  nor  imply
permanent employment. I understand that if offered employment, said employment is "at will",
and employment may be discontinued by either me of Sensoray at any time.

 I  understand that any offer of employment is subject to a pre-employment drug and/or alcohol
screen. I agree to such testing at the company's expense and I authorize release of the results and
their use to evaluate my suitability for employment. I understand that, if employed, I may be
required to submit to testing in several different circumstances.  I also release Sensoray from all
liability arising out of or connected with any examinations, inquiries and/or testing.  Ask to see a
copy of our employee alcohol and drug policy if you have any questions.

CERTIFICATION AND SIGNATURE:   

 I certify that the statements made by me in this application and any attachments, supplemental
documents or interviews are true, complete, and correct to the best of my knowledge and are
made in good faith. I hereby grant Sensoray permission to contact any person or entity for the
purpose of confirming the information contained in this application and any attachments,
supplemental documents or interviews.  I understand that falsification of any statement or
omission of information made by me on this application process may disqualify me for further
consideration for employment and generally will result in denial of employment or termination,
regardless of when and how discovered.

 I have read each statement contained in the employment release and verification statement. I
have also reviewed all of the information contained in the application and attachments and I
verify that all information provided by me is true and complete.

Signature of Applicant:                                                                                Date 



                    

APPLICATION FOR EMPLOYMENT

 Any offer of employment is contingent upon successfully passing a pre-employment drug screen (and physical
capacities test for certain positions.)

 Persons under 18 years of age must be able to verify age by supplying the appropriate documentation such as a
birth certificate or hospital birth record, driver's license or state picture ID card, passport, alien registration
card with picture, or a baptism record that includes the minor's date of birth.

 According to federal law, if you are hired, you must bring with you on your first day of work the appropriate
original document(s) verifying your identity and showing eligibility for employment. If you are offered a job,
you will be told what the appropriate documents are.  Your failure to bring these documents will delay your
entry onto the payroll.  Further, the law precludes continuing employment if the documents are not provided in
a timely fashion.

INSTRUCTIONS FOR COMPLETING THE APPLICATION

 To be considered for employment at Sensoray all applicants must complete the employment application in
full.  Your resume will not be accepted in lieu of an application.  Any  information you submit in addition to
the application (i.e. resume) must be true and complete.  

 Unsigned or incomplete applications will not be processed.

 An application must be completed in full for each position of interest.

NAME:_____________________________


